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S POﬂ 'n'tinq
Commander ‘Sawtelle was born on
1 May 1904 in. Boston, Mass. Fol-

ostan, he YRERERY HaVEIIBYE Prép

“chool at Haverford, Pa., graduating
1 June of 1923, He attended Haver-
ford College for two years and was
employed for two years as a junior
construction inspector by the Penn-
sylvania State Highway Department.
In 1927, he entered Drexel Tech in
Philadelphia, and five years later
was graduated with a Bachelor of
Science degree in civil engineering.
While attending Drexel, six
months of every year were devoted
to on-the-job training with state
highway deparunents. For a short
time in 1927, he was a junior en-
gineer for the New Jersey State
Highway Department, Later that
year, he became a senior construc-
tion inspector with the Maine State
Highway Department. He remained
with that agency during his school-
ing at Drexel and after graduation
he continued on a full-time basis
until 1936. By that time, he had be-
come a resident engineer--top field
position--specializing in trunk line
federal aid highway construction.
Meanwhile, as a result of five
years of college ROTC training, he
had been commissioned a second
lieutenant in the Army Reserve. In
the winter of 1936 he volunteered
“or four months of active duty train-
1g: in Hawaii, Upon return to the
United s States he was advanced to
first lieutenantand transferred from
the Infantry to Coast Artillery, Anti-
aircraft.

Reserve Promotion Boa

rds Convene

To Pick Cap{:alns and Commanders

CDR Egerton B. Sawtelle, USCGR
Third Distriet

In 1937 he formed Maine En-
gineering and Navigation, Inc¢. at

Portland, Me., serving both as
president and treasurer. This firm's
activities included the compensation
of ship’s compasses and the instal-
lation and calibration of radio di-
rection finders.

He resigned his Army Reserve
commission in 1941 and went on
active duty inthe United States Coast
Guard as a lieutenant (j.g.), USCGR
serving as executive officer to the
Coast Guard Captain of the Port of
Portland, Me, This was followed by
six months as a student at the Coast
Guard®’s Officers’ Indoctrination
School, St. Augustine; Fla,

From .April, 1943,:until:Septem-
ber, 1943 he was Beach Patrol Offi-~

Continued on p. 8

Two Reserve Promotion Boards
convened at Headquarters on 18 and
19 August to consider six com-
manders for captain and appro=xi=-
mately one hundred lieutenant

masvmnsnmnsmdamn faw Amvaraamdaaw Thi~

=
is the first timie that boards to se-~
levtureypeve officeysifysipromotio
have been composed of only reserv
officers. In addition the boards con~
stituted a gathermg of senior active
reserve: officers who:represent all
sections of the country. RADM
Kenneth Harrison was the senior
member of both boards.

To be considered for promotion
an officer must have metthe follow-
ing requirements:

1. He must have earned an av-
erage of 50 retirement points ayear
since 1 July 1952.

2. He mustbeinanactivereserve

status i.e., not on the ISL or in the
Reotiicd Reovivo,

3. For those years since 1952
serlhmen bl a L2 Al

IS e b R Sy

tended active duty nor a member of
an organized reserve training unit,
he must have earned an average of
12 retirement points.byicompletion
of correspondence courses., For
example: Since 1 July 1952 **A'’ has
two years of active duty, two years
in a reserve:training  unit, and two
yeéars in the active status pool. For
the-first.four.years:he has accumu-
lated a total of 850 points (365, 365,
60, 60) To cover the two years in
the ASP; he must have earned 24
points by completing correspond-
ence courses to be eligible in all
respects.

Members of the Captain Board
were RADM Kenneth Harrison,CAPT

Continved-on p. §
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Unit News
Attendance-Month of June 1958,

National Average..ccsscesssesses 85.0%
Highest District: 11th.cececce. 87.4
Highest ORTUPS:

07-409 Miami, Flavesssessss 96,4
Highest ORTUAG!:

11-315:Santa:-Monica;

Califi veccessrerererssennasionnis 95,2

Quarterly Attendance Figures
District

83.6%

Lossssnissmisavvassnsisarvesssen 5446

P P SRS P

Beesssasavasesssassssesnsosseenee 86,7

evesssesvessssss SToT
sessessnvenseres O4.6
Gresosssssasesse 8D

cosvesssonnenes O Te0

S - T

Secesesanses
Teesossssocscss
Bevevsscecncnss
Deessnssssnnses

%11 vapes

12 coeeerssnsnessnsescseascscnses 86.5

13 tileiviisivieeivocnsneniiness 56,8
14 ceeveescnnscecccccoccecscscess 88.2

17 cevesensennecsseccccnacesecens 86,5
*Highest district for quarter

National average for the 4th

quarter FY-58 svicevseeccnces 86.4%
The Thirteenth District was the
highest district for 6 months in
FY-58.

ANNUAL FIGURES

85.7%
88.2-

National Average.seccsscescesses
Highest District.cesscccensceces
13th CG District

Commissionings

ORTUPS 12-656(11), USN& MCRTC,
Sacramento, Calif, was commis-
sioned 19 July 1958 as a week-end
unit, The commanding officer is
LT Francis G. KAY.

ORTUPS 01-458, USNRTC, Ports -
mouth, N. H. was commissioned 23
July 1958 as a weekly unit. The
commanding officer is LCDR Doug-
las J. ARMSDEN.

ORTUPS 08-978, USNRTC, San

Antonio, Texas was commissioned
d July 1958 as” a weekly unit, The

“ommandine officer is LT James E.
DALE.

New ORTUS Formed

ORTUPS:
Reno, Nevada

DRILLING LOCATION

UOINICT
C

2liami Beach,

Fla. 19400 Collins Avenue
ORTUAG:
Ft. Hancock,

Sandy Hook,

N. J. USN Harbor Defense

Unit Bldg.,

Percent

Applications Sought For
Naval War College Course

Applications for the Reserve Offi-
¢cers Command and Staff Course,
formerly ¢alled Combat Staff Tech-
niques and Operational Planning,
which is held annually at the Naval
War College; Newport, R.l., should
be forwarded so as to reach the
Commandant(PR) »no: later than 15
October, Candidates must be lieu-
tenant commanders, have secret
¢learan¢e, -and must not have
previously .attended a Naval War
College reserve course. A reserve
instruction giving details on this
course and the Senior Reserve Offi-
cers Course will be published in
September,

Marine Corps Association

Offers New Pay Chart Free

Pocket-size pay scale calculators,
incorporating all facets of the new
military pay law are now available
for free distribution through the
Marine Corps Association.

The slide-rule type calculator
tells at a glance the regular payand
allowances for any pay grade in any
service,

To get one, write the Marine
Corps Association, Box 1844, Quan-
tico, Va., and enclose a self-ad-
dressed stamped envelope. Re-
member - first class postage is
now four cents.

Well done is better than well said.
Benjamin Franklin

Headquarters Lists Rates
Open for Extended ACDU

The following rates will be op/
until further notice for enlistmes..
and recall of reserves toactive duty
effective 1 August.

Up to and including E-6 or first

class petty officer:

Qlartermaster

Radarman

Sonarman

Fire Control Technician

Electronic Technician

Electrician’s Mate

Up to and including E-5 or second

class petty officer:

*Radioman ,
Hospitalman (
Machinist Mate
Engineman
Up to and including E-4 or third
class petty officer:

*Yeoman
Storekeeper
Gunner's Mate
Commissaryman
Boilerman
Damage Controlman
Electrician's Mate ( Telephone)
Aviation Machinist Mate
Aviation Electronics Technician
Aviation Electronicsman
Aviation Electrician
Aviation Structural Mechanic
Aerographer

#Dental Technician

*May be enlisted as RDI or YN’
providing he makes application wif,
in 90 days after dischargeor release
to inactive duty.

#All applications for Dental Tec}{
nician should be routed to PE Divi-
sion for approval.

Florence ]. Sanderson, SK2, takes the oath for commission as LTIG during a unit meeting /~
ORTUPS 01-547, Worcester, Mass. CDR F. H. Boole, assistant reserve director, Ist Coast Gua,
District, administers the oath as LCDR R. E. Packard, CO of the unit, looks on. Mrs. Sanderson is
the seventh SPAR to receive a direct commission since World War I1.*
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BOATSWAIN'S
MATE

The Coast Guard develops
master seamen - persons
skilled in all phases of sea-
manship and in the handling
of deck force personnel, They
are the masters of many
trades, able to perform al-
most any task connected with
the operation of small boats,
navigation, entering or leav-
ing port, storing cargo,
handling ropes and lines, and
many others. These master
seamen are the Boatswain's
Mates,

A large number of miscel-
laneous duties distinguish the
work of Boatswain's Mates.,
They direct the handling and
storing of cargo. They cantie
any knot, sew canvas, take
their turn at the wheel, or
double as ‘gun, captains in an
emergency. They canuse sig-
nal flags and lights to com-
municate with other ships or
the shore. They direct boat
crews in landing or rescue
operations. They supervise
the deck crew in cleaning
and painting the ship and in
the preservation of the ship’s
hull and superstructure,
Boatswain’s Mates are often
given duties as tug captains,
captains of oil barges, or
commanding officers of other
yard and district craft. On
shore stations they are usu-
ally the petty officers who
command personnel in mili-
tary drill, instruct them in
seamanship, direct shore pa-
trol activities, and maintain
order,

Boatswain's Mates are on
all types of ships andatnearly
all shore stations., At sea,
their duties usually keep them
on deck or on the bridge.

An important qualification
for Boatswain's Mates is
leadership. Boatswain's
Mates must be physically
strong, with good hearing and
vision; they should be aver-
age or above average in gen-
eral learning ability and

Option Act May Aid Your Dependents

If you are nearing completion of
18 years®' service creditable for
basic pay, you may. want to take.a
look at the provision of the ‘‘Uni-
formed Services Contingency Option
Act.”

The Act--which applies to Re-
serve and Regular officers and en-
listed A personnel--allows. "you .. to
provide an income for your surviv-
ors by electing to receive:a reduced
amount of retired pay. In.this man-
ner, you may provide an annuity
equal .to. one-half, one-fourth, or
one-eighth of the reduced amount of
retired pay.

Four types of annuities may be
elected:

Option 1. Annuity payable to widow
or widower and terminates upon
their death:or remarriage, which-
ever.occurs-first,

Option 2,:Annuity payable to sur-
viving childfor childrentoterminate
when there ceases to be at leastone
surviving child unmarried andunder
18 years of age.,

Option 3. An annuitypayable tothe
family, consisting of the widow.and
surviving children; to stop upon:the
death or remarriage of the widow,
Or if later, the first day of the month
in which there are no surviving
children under the age .of 18 and
unmarried. It also applies if there
is a child incapable of self-support,
Such annuity goes to the widow until
death or remarriagée and thereafter
the payments go in equal shares to
the! surviving children .remaining
eligible, . :

Option 4.:An annuity:with the pro-
vision to.cover the:contingency . .of
beneficiaries predeceasing the re-
tired member or otherwise becom-
ing ineligible. This annuity may be
combined with 1, 2, or 3 and pro-
vides that no further deductions will
be made in a member’s retired pay
commencing with the first day of the
month following that in which there

possess a high degree of
§ manual dexterity,

A school course in ad-
vanced arithmetic is highly
desirable, and courses in
algebra, geometry, and phys-
ics are helpful. Also, previous
experience in handling small
boats is valuable,

Some civilian jobs closely
related to those performed
by Boatswain's Mates are:
motorboat operator, pier su-
perintendent, tugboat captain,
boatswain, able seaman, can-
vas worker, rigger, canvas-
cover repairman, winchman -
cargo.

is no beneficiary who will be eligible
to receive the annuity upon the
member’s death,

If you want to provide this benefit
for your survivors, you must make
the election before you complete 18
years of service for basic pay pur-
poses. These 18 years, therefore,
are: not: limited to ‘‘years of satis-
factory..Federal .service."’ Further
information can..be: found. in. Per-
sonnel Instruction 17«56, In addition,
Reservists .may  obtain a. booklet,
‘‘Percentage Cost Tables for Selec-
tion of Options Under the Uniformed
Services Contingency Option Act of
1953, NavPers 15866, from the
Superintendent of Documents, Gov-
ernment Printing Office, Washing-
ton 25, D. C. The price is 35 cents.

Alphabet for Recruiters

Align an Admirer
Bring in a Buddy
Convince a Colleague
Drag in a Doubter
Entice an Eligible
Finger.a Follower
Grab a. Guy

Harpoon a Holdout
Include an Intimate
Jam in . a Joiner

Kick in a Kinsman
Latch onto a Laddie
Marlborize a Milktoast
Nationalize a Nobody
Organize an Outsider
Procure a Pal

Quash a Quandarist
Recruit a Recluse
Splice on a Side-kick
Tug in a .Troop

Urge in an Urchin
Validate a V.I.P,
Whip in a Whelp

X in an Illiterate
Yank in a Youngblood
Zip in a Zealot

Submitted by LCDR William A. Mc-
Creary

WHAT IS IT?

It is more powerful than the com-
bined armies of the world.

It has destroyed more people than
all the wars of the nation.

It is more deadly than bullets; has
wrecked more homes than the
mightiest of guns.

It brings sickness, degradation and
death; it destroys, crushes and
maims;

It gives nothing, but takes all,

It is everyone's worst enemy--but
too few seek to avoid it--

It is CARELESSNESS.

Without justice, courage is weak,
Benjamin Franklin



New Pav I aw Hac Naval Faaturac
On 20° Mok, TOSET (RESBFHUMY ¥ BB WIE Yoy his Service. Under

signed: Public¢’™ Law 85-442 - which
provided a new’pay scale for mem-
bers .of the military services. The
law ‘also*embodies cértain concepts
which: arenew to ‘the ' military: pay

one plan, enlisted personnel desig=-
nated as possessing special pro-
ficiency in certain military skills
could be advanced ‘to a higher en-
listed grade;, and receive the payand

30 EM’s Awarded Resarva

Thirtv

reservists

Participation Certificats

( Zoast Guard District have
¢ rwarded the :Reserve Participation
To be eligible an en-

Certificate.

in the Nin{

been

systern, *The basic -objective “of the
legislationis® to «provide a military
payusysterm. designed to-attract and
retdin: qualified personnel for ac-

tive-career -service. " This- would be

allowances

of the higher grade.

Under: the other plan, eligible en-

listed  personnel

could

get, in

addition to “their regular pay and
allowances, extra “‘proficiencypay*’

listed reservist must be a member
of a training unit during his entire
anniversary year; he must attend
all drills during the anniversary
year except those scheduled while
he is on active duty for training; and

accomplished -in:-several: different
wavs:

£ « - Theibest
known feature of this le#&islation is
the establishment: of ‘a- pay-system
designed to_ attract and retain offix
cers and. enlisted men -for active
servicei This -was -accomplished by
(1)sproviding two new dfficer grades
(0<9 sand .0-10)+and twe new enlisted
grades (E«8 and E=9); and (2) by
providing graduated increases which
result in the highestincreasesbeing
granted to those in.the upperofficer
and enlisted grades, thereby im-

roving the career nnnartunitiec far
ose ho temain in active service

on a career basis,

Two proficiency pay systems. The
law is designed to attract and retain
highly qualified enlisted members.
Provisions for ‘‘proficiency pay"’
were developed from the refom-

Fﬁf&d%tm%cﬂf &kaec%dmy &%he

military pay system and concluded
that service specialists and tech-
nicians merited higher pay. Al-
though no implementing instruc-

Coast Guard "the general outline of
the statutory plan is as follows: The
Secretary of each Service must de-
cide which of two proficiency pay

of up to $150.00 mionthly. Nomatter
which system. the Secretary selects,
he must also designate the particu-
lar military skills which would imake
the enlisted person possessing such
aéasvkill eligible for thé proficiency

Responsibility pay for officers,
The statute establishes for the first

time, on a permisgive ‘basis, a
special pay for a limited percentage
6f officers who hold positions of un-
usual “responsibility.~ The “eligible
billets could include ¢ommand; staff;
or ~any“other positién.s This is in=
tended ‘to afford a means of making
monetary recognition of the contri-
bution of‘those officers holding'such
positidnsi This provisién-would tend
to correct adeficiencyinthepresent
pay and promotion. system. There
is no mention in the statute’of Re-
serve billets and it would ‘appeat
from the contéxt that resporsibility
pay would be applicable only to those
serving on active duty in such posi-
tions.

Modification of longevity pay sys-
tem. The statute provides an added

ince ntwi for ghmvement bvbehm-
inatin ongevity Incredses
normal promotion points. Undue

emphasis in the former system on

length of service rather than award
Continued on p. 6

he must perform a minimum of 13
consecutive days of active duty for

training.

Zakrajsek,

The reservists

QMSC,

are Joe
and Lawrence

Bieltz, SR, ORTUPS 09-164; Vincent
Emmendorfer, MMCA, Felix Jordan,
SR, Casimir Fraczkiewicz,

Alan Weiss,
and Lyle Wolf,

237;
Cary,

DCC,

SR, John Walker, SR
SR, ORTUPS 09-
William Gulledge, SA, Albert
QM3, and Willis Deetz, SA,

ORTUAG 09-529; Clyde Smits, SR,
ORTUPS 09-547; Howard Silverman,

SN,

and EIli

Shereshovech,

SN,

ORTUAG 09-592; James Ward, ET3,
ORTUPS 09-668; John Norton, SN,
Robert Casselman, EN1, and Robert

Lindsay,
Thomas

Filiatrault,

FN, ORTUAG 09-054;
SR, ORTUPS

09-668; Gerald Francis, SR, Samuel

Catalano,

and Martin Lentz,

YN3;

SR, Ronald Timco,
ORTUPS

SR,

09-163; Samuel Browne, YN3, OR-
TUPS 09-098; Larry Hofacker, SR,
and Dale Stambaugh, SR, OUTUF(

09-203;

Guy Paganu, 54, ORTU

09-039; Ronald Gruse, SA, ORTUPS
09-238; Robert Sewerker, ALZ2 ang

Charleec Stevens

RM2_ Interservice!

THCOMPLETE T GETdITs TCari D€ 10unu in
Reserve Instruction No.
amended by No. 6-58.

17-57 as
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Table Of Active Duty Service Pay Under New Law

MONTHLY BASIC PAY {(BASED ON CUMULATIVE YEARS OF SERVICE, ACTIVE AND INACTIVE)

RANK OR PAY Under2| Over2 Over 3 Over 4 Over6 | Over 8 | Over 10 | Over 12 | Over (4 | Over 16 | Over 18 | Over 20 | Over 22 | Over 26 | Over 30
GRADE years years years years years years years years years years years years years years yeats
O-10 Admiral........... $1,200.00( $1,250.00| $1,250.00 | $1,250.00| $1,250.00 | $1,300.00 | $1,300.00 | $1,400.00 | $1,400.00 | $1,500.00 | $1,500.00 | $1,600.00 | $1,600.00 | $1,700.00 | ${,700.00
O-9 Vice Admiral..... | 1,063.30| 1,100.00 1,122.00 | 1,122.00{ 1,122.00 1,150.00 | 1,150.00 | 1,200.00 | 1,200.00 | 1,300.00 1,300.00 | 1,400.00 | 1,400.00 | 1,500.00 | 1,500.00
O-8 Rear Admiral
(upper half). 963.30| 1,000.00| 1,022.00| 1,022.00| 1,022.00 1,100.00 | 1,100.00 | 1,150.00| 1,150.00 [ 1,200.00 1,250.00 | 1,300.00 | 1,350.00 | 1,350.00 | 1,350.00
O-7 Rear Admiral ;
{lower half) ... 800.28 860.00 860.00 860.00 900.00 900.00 950.00 950.00 { 1,000.00 | 1,100.00 1,175.00 [ 1,175.00 | 1,175.00 | 1,175.00 | 1,175.00
O-6 Captain............ 592.80 628.00 670.00 670.00 670.00 670.00 670.00 670.00 690.00 800.00 840.00 860.00 910.00 985.00 985.00
O-5 Commander. 474.24 503.00 540.00 540.00 540.00 540.00 560.00 590.00 630.00 680.00 720.00 745.00 775.00 775.00 775.00
O—4 Lt. Comdr. .. 400.14 424.00 455.00 455.00 465.00 485.00 520.00 550.00 570.00 610.00 630.00 630.00 630.00 630.00 630.00
O-3 Licutenant 326.04 346.00 372.00 415.00 440.00 460.00 480.00 510.00 525.00 525.00 525.00 525.00 525.00 525.00 525.00
O-2 Lt (JG) 259.36 291.00 360.00 370.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00 380.00
O-1 Ensign. 222.30 251.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00 314.00
O-F-B%. i iivsinnsmissinioronmmrrnpangrarerassensnnsie s - samssasbues 415.00 440.00 460.00 480.00 510.00 535.00 535.00 535.00 535.00 535.00 535.00 535.00
370.00 380.00 395.00 415.00 435.00 450.00 450.00 450.00 450.00 450.00 450.00 450.00
O-1-E* ... 314.00 335.00 350.00 365.00 380.00 400.00 400.00 400.00 400.00 400.00 400.00 400.00
W—4 (Chief WO)..... 332.90 376.00 376,00 383.00 399.00 416.00 435.00 465.00 486.00 504.00 516.00 528.00 543.00 575.00 595.00
W-3 (Chief WO)... 302.64 343.00 343.00 348.00 353.00 380.00 398.00 412.00 427.00 441.00 458.00 470.00 487.00 506.00 506.00
W-2 (Chief WO)....... 264.82 298.00 298.00 307.00 328.00 342.00 355.00 369.00 381.00 393.00 406.00 417.00 440.00 440.00 440.00
W-l (WO).............. 219.42 266.00 266.00 285.00 299.00 313.00 334.00 345.00 354.00 364.00 375.00 390.00 390.00 390.00 390.00
E-9 [Master CPO)..... T L L — — 380.00 390.00 400.00 410.00 420.00 430.00 440.00 440.00 440.00
E-8 (Senior CPO). s sssmEeasn o T 310.00 320.00 330.00 340.00 350.00 360.00 370.00 380.00 380.00 380.00
E-7 (CPO).......... 206.39 236.00 236.00 250.00 260.00 270.00 285.00 300.00 310.00 325.00 340.00 350.00 350.00 350.00 350.00
E~6 (PO, Ist class).. 175.81 200.00 200.00 225.00 235.00 245.00 255.00 265.00 275.00 280.00 290.00 290.00 290.00 290.00 290.00
E-5 (PO, 2d closs)..... 145.24 180.00 180.00 205.00 210.00 220.00 240.00 240.00 240.00 240.00 240.00 240.00 240.00 240.00 240.00
E—4 (PO, 3d class)_.... 122.30 150.00 160.00 170.00 180.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00 190.00
E-3 (SN, FN, AN, CN,
TN, HN, DN) ... 99.37 124.00 124.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141.00 141,00
E-2 (SA, FA, AA, CP,
TA, HA, DA) ... 85.80 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00 108.00
E-l (Ovcv 4 mon’hs)
(SR) (etc.)...... 83.20 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00 105.00
E~l (Under 4 months)
(SR) {ete.)...... f e e ; : : ra
*Commissioned officers who have been credited with more than four years' active service as ¢n||sf¢d mcmbers.
Below is a correction to the pay chart which was printed in the August RESERVIST.

W-2 8.83 9.93 9.93 10.23 10.93 11.40 11.83 .12.30 12.70 13,10 13.53 13.90 14,67 14.67 14.67
W-1 318,878 87 9.50 9.97 - 10.43.11.13.:11.50..11.80 12:13 12.50..13.00: 13.00 13.00. 13:00
WELL-TRAINED MEN MEANS MORE PAY

PSR Rl sty
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New Courses Available; Four Are Discontinued

Four new enlisted correspondence courses are now available, and four
have been discontinued. They are as follows:

New Courses

Course NavPers No.
Basic Electronics 91227
*Boilerman 1 & 2 91355-1

*Gunner’s Mate
*Lithographer 3;

*May be taken for repeat credit.

Assign-
ments Points
13 52
8 24
Courses

Discontinued
Printer 3 91477-1
Printer 2 91478-1A
Gunner's Mate 2, Vol 1 91311
Gunner's Mate 2, Vol 2 91312

PAYLAW--Cont. fromp.4

for reaching higher grades has been
considered a major disadvantage of
the longevity pay system.

Cost of living. The statute also
takes into account the increase in
the cost of living since the last pay
raise in 1955 by granting a minimum
6% increase in basic pay for most
persons with over two years of

service.
The statute also contains certain
provisions which specially affect

members and former members of
the Reserve. One provides that Re-
servists retiring under the Reserve
retirement law at age 60 (10 USC
1331-1337) may compute their re-
tirement pay on the basis of the

/

new, higher basic pay scale pro-
vided by the act., However, for
members retired under some other
law, the law provides that all Re-
serve service after its effective
date must be computed on the basis
provided in 10 USC 1332,

Another section of the statute
provides that payments accruing to
a member of a uniformed service
incident to his release from active
duty or active duty for training or
for his return home incident to
release from that duty, may be paid
at the time of his departure from
his last duty station. If a member
receiving such payment dies before
reaching home, no part of the pay-
ment is recoverable by the United
States.

Arrangements have been made with the Navy for use by ORTUAGS of certain Naval vessels for drill

purposes. William Schacher, DC2, USCGR-R is pictured above as ke instructs two members of ORTAUG
03-973 in the proper use of the Oxygen Breathing Apparatus. ORTAUG 03-973 meets at the U. S. Naval
Base, Philadelphia, Pa., and is one of seventeen unit throughout the country that holds monthly week-
end drills. This particular meeting was held aboard the USS LINNET.

WANT MORE PAY?2

Enlisted
CORRESPONDENCE

COURSES

Help You

Advanece

in Rate! (

Ask the fellow who took
one!

Of course, there's no
substitute for attcnding
drill, keeping a notebook,
and outside study...

But...
{ There's no doubt that
taking that enlisted cor-

respondence course gives
you that PLUS knowledge
that can make the differ<
ence on whether you pass
your Advancement in Rate
examination or not.

SEE YOUR TRAINING OFFICER!
ENROLL TODAY IN ONE OF THE

ENLISTED
CORRESPONDENCE COURSES!

!

Be:ing ignorant is not so muci\. .
Shzume as being unwilling to learn.
Benjamin Franklin

A



Editor's Note: Although Part
III of the article in columns 2
and 3 is written in terms of
the Naval Reserve, the facts
apply to the Coast Guard Re-
serve as well.

If You Were Editor . . .

Now and again it's good policy to
survey operations and reappraise
activities with a view to improving
efficiency and effectiveness.

One of the means by which a pub-
lication judges its effectiveness is
through letters from readers which
offer timely suggestions and con-
structive criticismn reflecting the
~nint of view of the readership.

We should like to know what you
tnink of the subject matter covered
in The Coast Guard RESERVIST.
Your comments on the types of
articles published are invited, along
with suggestions as to future articles
which would be of value and interest.
In short, what articles would you
publish *'if you were editor'*?

There's no need to go through
channels, Just send your letters to
the Editor, The Coast Guard RE-
SERVIST, CG Headquarters, Wash-
ington 25, D. C.

ORTUPS 02-580, Louisville, Ken-
tucky, a dark horse all during the
1958 * race for top honors among
Second District Reserve Units has

n the District Commander’s

.gue as the outstanding ORTU for
tiscal year 1958, The winner was

termined by a series of surprise

spections held by CDR CAIN. In
His inspection report, CDR CAIN
noted that ORTUPS Louisville had
placed 6th in 1956 and 4th lastyear,
The unit didn’t receive any out-
standing grades this year but *‘just
had good grades straight across the
board.'” Other units placed in the
following order: St. Louis, Pitts-
burgh, Omaha, St. Paul, Covington,
Kansas City, Denver, Wheeling,
Peoria, Charleston.

FATAL STATISTICS

SPEED is a 5-letter word---so
is DEATH,

Fast driving has been cited as the
cause of nearly a third of all fatal
highway accidents. In the event of a
wreck, here are some interesting
survival odds:

Your change of

If your speed is being killed is

0-10 mph 1in 1,373
11-20 1in 963
21-30 1in 316
31-40 1 in 97
41-50 1in 88
1-60 1 in 31

-70 1in 7

«1-80 1in 2

Over 80 1 in 1

CG Reserve Retirement With Pay

(First of a Series)

PART I--GENERAL PROVISIONS

Under the provisions of Title 10,
U. S. Code, sections 6017 and 1331
(formerly Title III, PL 810, 80th
Congress, as amended) any com-
missioned officer, warrant officer,
flight officer, or enlisted person
in a Reserve component who has
completed 20 years of ‘'satisfactory
Federal service'' is eligible upon
application to receive retired pay
upon or after reaching age 60,
subject to following requirements:

He shall havé served the last'8
years of qualifying service as a
member of a Reserve component.
It is not required that this 8years
be continuous. Reservists in the
active status Eool are members
of a Reserve component. Service
on the Honorary Retired List sub-
sequent to 1 July 1949 or in the
Retired Reserve is not creditable
for this purpose unless suchserv-
ice was on active duty.

He shall not be eligible for or
receiving any other retired pay
for military service.

If he were a member of a Re-
serve component prior to 15
August 1945, he must have per-
formed active Federal service
during a portion of either of the
following periods: 6 April 1917
to 11 November 1918, and 9 Sep-
tember 1940 to 31 December 1946.

Any member of the CG Re-
serve who meets the age (60) and
service (20 years of satisfactory
Federal service) requirements is
eligible for retirement with pay.
Any former member who met the
service requirements prior to sep-
aration from the service under
honorable conditions is eligible to
apply for retirement with pay follow-
ing attainment of age 60. Application
should be made about 6 months be-
fore the individual's eligibility date.

PART II--CREDITABLE SERVICE

Service in any ¢omponent of the
armed . forces is creditable except
as follows:

Inactive and/or non-federally
recognized status of the National
Guard and the Air National Guard.

Inactive Reserve section of the
Officers Reserve Corps.

Inactive officers section of the
Air Force Reserve.

Honorary Retired List subse-
quent to 1 July 1949 or Retired
Reserve except while serving on

7

active duty.

Naval Militia service is credit-
able only between 16 February
1914 and 1 July 1918. National
Guard service is creditable after
21 January 1903.

Appointed aviation cadet serv-
ice between 1935 and 1942 is not
creditable for eligibility for re-
tirement purposes but active duty
is creditable in determining rate
of basic pay.

Service as midshipmanor cadet
under appointments made on or
prior to March 1913 is creditable
for rétired pay purposes but not
creditable in establishing eligi-
bility for retirement.

Time on the inactive status list
is not creditable for retirement
purposes; but is c¢reditable in.de-
termining rate of basic pay.

NOTE: Prior to 30 June1949,
all servite with:-.the "exceptions
noted above:"is .creditable. Com-
mencing 1:July“1949, the member
must earn.-50 Fetirement points
per anniversary year in order to
receive credit for a year of ‘‘sat-
isfactory -Federal service'' for
retirement purposes.

PART III--A YEAR OF SATISFAC-
TORY SERVICE AND HOW IT IS
EARNED

A year of satisfactory Federal
service is an anniversary year in
which the member earns 50 retire-
ment points. The anniversary year
for those individuals who were mem-
bers on 30 June 1949 will be 1 July
to 30 June each year, For those
members enteringafter 30 June 1949
or whose service was broken after
that date, the anniversary year ex-
tends from the date of entry or re-
entry to a Reserve component. An
entry is considered to be the first
appointment or enlistment of a mem-
ber in the Naval Reserve. Inthecase
of a Regular Navy officer resigning
from the Navy and accepting an ap-
pointment in the Naval Reserve, his
anniversary date will be the date that
he accepts his appointment in the
Naval Reserve. A reentry is when
the member has resigned or been
discharged from the Naval Reserve
and was not immediately reappointed
or reenlisted, or when his Reserve
service has been broken by service
in a Regular Component. The 50-

.point requirementforayear’s satis-

factory Federal service may be
prorated for a partial year and the
15 gratuitous points are similarly
prorated. In order to so prorate,
however, the status of'the member
must change at the end of the period
to be prorated; that is; by resigna-

Céntinued on p. 8



Commander Board: (l. to r.) COR Hudgens; CDR Miller, recorder; CAPT Fraser; CAPT Nussear;
ADM Harrison, senior member; CAPT Yost; CAPT Gidiere; CDR Hunt; CDR Swan, alternate member.
Captains Flynn and Feidler, who served only on the Captain Board, are not shown.

SPOTLIGHTING--Cont. fromp. 1

cer on the staff of the Commander
of the First Coast Guard District
with offices in Boston. The following
year, he served both as Captain of
the Port, Newport, R. I., and as
commanding officer of the Newport
Coast Guard Section.

Hic next accignment was in the
attack cargo ship Sheliak, first as
navigator and later as executive
officer. During his eleven months
on the Sheliak, the ship took part in
the invasion of Okinawa. He was re-
leased-to inactive duty in December

of 1945 and_ became commanding
officer of a Coast Guard Reserve

training whit ip Eortiand; Me:
He returned to his president-
treasurer posts with Maine En-

sivsering, A s F s

(dairy farm) in Freeport, Me., which
he still owns. :
théleCoast fwa,q Reserve in 1950,

and was assigned as both Director
of Auxiliary and Public Information
ficer, @irtheCodatiGed rdiny cCoret;
ALAALIVT L §: L 2104 Wwwas e N R AV AFAS WA Ay

with offices in.Boston., In 1954 he
3P e 4% AnlowaLRIES
Guard District with offices in New
York,.N. Y. and on 24 May 1958, he
became Director of Reserve in the
Third District: .

He is a meMBEF 8f the American
Society of Civil Engineers, Maine
Association of Engineers, National
Grange, Propeller Club .of United
States, Masons, Portland (Me,) Yacht
Club, National Sojourners, U. S,
Coast Guard Shield Club (BOSton‘,
Mass.), Reserve Officers Associa-
tion of the United States, and is an

honorary member of both the Port-
land {Me.) Yacht Club and the Coast

Guazd Academy plumni AssQciations

Navigator'' - a.completekitof course

PROMOTION BOARDS--
Cont. from p. 1

Edmund Nussear, CAPT Ernest R,
Feidler, 5th District; CAPT Joseph
Flynn, 3rd District; CAPT Phil
Fraser, 1lth District; and CAPT
William Yost.

Members of Commander Board
were RADM Harrison; CAPT Nuc-
sear; CAPT Yost; CAPT Fraser;
CDR James Hunt, 7th District; CDR
John Gidiere, 8th District; and CDR
John E. D. Hudgens, CDR Carl J.
Miller, 9th District. CDR John B.
Swann, on active duty at Head-
quarters, was the alternate member.

and position’ plotting inst¥uctions =
and® is author  of ‘the booklets:
“*Courseé and Pésition Plotting”’,
published in_ 1939:.and ‘'The Mag-
Bﬁ%&és§§ﬂlﬁﬂ5§‘?§9§mall Motor Ves -
sels", publishéd in 1950.

a- SR Rriavtelhg figarmarried and has

lcolm, who lives
in Portland, Me:; a married daugh-
ter,;:Janet, now:Mrsi John R. Hough-

tenéalaaupEed dingini Porland: an-
stina, a Civil

Servi€e employee for the U. S.Navy
in ~London, England; 2nd a third

BEUBHIZH, ARURLLE Stvecn s

' Va.

RECIPE FOR. -A'KNOCK-OUT
COCKTAIL

Ingredients:
1 reckless, natural-born fool
3 drinks of liquor
1 automobile

Seak the fggl in the liguer, place in
the ¢ar; and. let-him- go., After due

time; remove.from wreckage, place
in box lined with white satin, and

garnish with flowers.

ENGINEER'S DIGEST --May -June
1958

8

CG RESERVE--Cont, fromp.7

tion; discharge;, . .or transfer to the
ISL or:-Retired::Reserve. :For ex-
ample:.ithe: member: has .19 yea
and.8 months :*‘satisfactory.Fede!
service'' on 30 June.1958. In.ordér
to.-complete 20.years, hé.ne€eds 4
months additional service..In order
to. tredit the 4 months, he requires
4/12 times 50 or 17 points. He is
given.4/12 times 15 or 5 points;
so, he ‘must earn..l2 points from
1 July to 1 November 1958 and re-
quest trarsfer to the ISL.or Retired
Reserve or otherwise be'severedef-
fective 1 November 1958, For each
additional month beyond 1 Novem-
ber. ne must earn 17ic Lumes v
points in order for the service ¢
any part to be creditable. Chang
of status cannot be efiected retro-
activelv. The points are earned as
follows:

One point for each day ofactive

S8 travel tima. 1Y e -
ac L.

One point for each duly au-
thorized drill attended in either
pay or non-pay status.

One point for each period of
equivalent instruction or appro-
priate duty as authorized by the
Commandant.

Point credit for completing au-
thorized correspondence courses.
The point credit varies inaccord-

ance with the course completed. For
officers these points are credited/
12-point units in the anniversa
year in which the unit is completed.
For enlisted personnel, the poin,
are credited on the date onwhicht
last assignment.is:.mailed. Fifteen
gratuitous points are credited for

each year of memberpshjp in a Re-
serveycomponent. Afl R)eservists,

incliding members . of: the. :active
status pool, are credited with these
gratuitous points.

NOTE: A maximum of 60 points
per year may be credited by means
of drills, appropriate duty, equiva-
lent instruction, and gratuitous
points. Points for active duty or
active duty for-training:are not in-
cludedin this 60 point limit. Thysg,
an officer who earns the: limit
through drills, gratuitous points,
equivalent instruction, and/or ap-

rop¥late duty will be credited with
74 points plus travel time for
AcpuTra.
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